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relying on one market.

PSL will have in-built flexibility 

to switch from one product type to 

another, without compromising on 

the efficiency or cost-effectiveness of 

yard operations.

The shipyard is being 

constructed on 210 acres of land, 

adjoining 800 m of dedicated 

waterfront. Additional land of 572 

acres within an approved SEZ is 

also available, which will provide 

the added advantage of being able 

to carry out some of its activities 

through a highly tax-efficient  

SEZ unit. 

Building a World Class 
Shipyard in India

Build and repair (drydocking 

& afloat) of cargo ships

Very Large Crude Carriers   ♦

 (VLCC)

Capesize bulkcarriers ♦

Suezmax tankers ♦

Aframax tankers ♦

Panamax bulkcarrier   ♦

 and tankers

Handymax and handyside   ♦

 bulkcarriers

Container ships ♦

Chemical tankers ♦

Platform supply vessels   ♦

 and anchor handling tugs

Dredgers ♦

Srinivas Eranki
CTO, Pipavav Shipyard

Punj Lloyd is co-promoter 

along with SKIL Infrastructure 

in Pipavav Shipyard Ltd (PSL). 

PSL is building one of the largest 

shipyards of the world, situated 

on the west coast of India and on 

the Dubai Singapore sea route. 

The Pipavav Shipyard will 

engage in activities of commercial 

shipbuilding, ship repair, offshore 

fabrication & servicing and naval 

shipbuilding & repair. 

This strategy of focusing on four 

business sectors will mitigate risks of 
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Development activity is underway 

including two large wet docks.  With 

a length of 680 m each and 65 m 

and 60 m wide respectively, the 

wet docks are being converted into 

dry docks which will be used for 

construction and repair of ships. 

Once completed, the shipyard will  

be the largest in India. 

The construction of the dry 

docks commenced in April 2007  

and is expected to be ready by the 

end of this year.

The Pipavav Shipyard will boast 

of some of the best shipbuilding 

equipment from leading companies 

in Norway, Japan and Italy.

Sophisticated equipment such 

as IHI cranes, sky masters, gantry 

crane, gas cutting equipment 

are already in place along with 

infrastructure utilities such as oxygen 

generation plant, pollution control 

facilities, LPG and fire fighting 

systems. 2 x 600 T goliath cranes, 

the largest in India are also planned.  

The block making site and 

shipyard site, separated by 4.5 km 

will be connected by an exclusive 

corridor road along the coast line and 

Construction, refit and 

servicing of naval vessels

Aircraft Carriers ♦

Frigates ♦

Destroyers ♦

Corvettes ♦

Fleet Tankers ♦

Advanced Offshore Patrol   ♦

 Vessels (OPVs)

Training ships ♦
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Capabilities

Mono Hulls – Low End

Offshore Supply Vessels ♦

Anchor Handling Tug Supply   ♦

 Vessel

Pipelay Barges ♦

Multipurpose Supply Vessels ♦

Mono Hull: Medium and High End

Drill ships (new & conversions) ♦

Shuttle tankers ♦

FSO’s ♦

FPSO’s (new-builds &  ♦

 conversions of hull and  

 integration with topsides)

SPAR ♦

Sevan Stabilised Platform (SSP)  ♦

Jackets and Topsides

For well heads, water injection,  ♦

process platform, living 

quarters etc.

FPSO top side modules ♦

Semi-submersibles and   ♦

 Jack-ups
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Cambay, making it an ideal choice.   

Pipavav Shipyard is ideal for 

aircraft carriers docking repair refits 

in emergency. Currently there is no 

Indian yard that can dock the aircraft 

carrier, Admiral Gorshkov.  

Admiral Sureesh Mehta, Chief of 

Naval Staff, visited the shipyard on 

August 1, 2008 and was impressed 

with the pace of work in creating 

a world-class shipbuilding facility. 

He commented on the exciting 

prospects where Pipavav Shipyard 

and the Navy could work together.

The shipyard has been designed 

to exploit the opportunities in the 

offshore oil & gas exploration. It will 

also be used for fabrication and 

assembly of rigs and platforms. Punj 

Lloyd, a prominent player in the oil 

& gas sector, has the advantage of 

fabrication facilities for platforms and 

other vessels for its EPC projects.

Once the proposed offshore 

facilities are completed, Pipavav 

Shipyard will have the capacity to 

construct most types of offshore 

structures. w

Korea Maritime Consultants Co  ♦

Ltd (KOMAC) for design and 

procurement of equipment and 

material.

This modern plant has a highly 

experienced management team, 

comprising Indians, expatriates and 

skilled labour available in India. It  

will  benefit PSL in its efforts to 

penetrate the Company’s targeted 

business sectors and provide on-

time, quality delivery. 

Indian Navy has acknowledged 

that revitalisation of the Indian 

shipbuilding industry is of paramount 

importance for our defence needs. 

As demand far exceeds the present 

capacity, the private sector needs to 

pitch in to bridge the gap. Pipavav 

Shipyard with its intrinsic merits is 

ideally positioned to absorb large 

orders and can ease the huge 

backlog of defence requirements. 

Besides, the shipyard is naturally 

protected by islands in the Gulf of 

river mouth, capable of transporting 

mega blocks weighing more than 

300 T. All bridges and culverts are 

already in place.

To ensure world standards of 

shipbuilding, two leading technical 

companies have been engaged.

SembCorp Marine for the  ♦

yard layout and manufacturing 

processes.
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Mukesh Arora
DGM – HSE, Punj Lloyd

Cryogenic tank farm designing 

and construction is always 

critical, both in terms of its 

technicality and safety.

One such project being executed 

by Punj Lloyd is the Naphtha Cracker 

project of Indian Oil Corporation 

Limited (IOCL) at Panipat, India. 

One of the most crucial tasks of the 

project was the tank roof airlifting 

of two each of the Propylene and 

Ethylene tanks.

As an EPC (Engineering, 

Procurement and Construction) 

contractor for the project, it was a 

challenge for the entire project team, 

as, right from planning, to execution, 

this was the first time Punj Lloyd was 

executing tank roof airlift completely 

on its own.

We always strive to minimise 

organisational risks through 

systematic assessment and control 

measures.  A dedicated team of 

engineers planned all the activities 

meticulously and carried them  

out with utmost care to achieve  

safe completion of the airlift of the 

dome roof weighing approximately 

250 MT, securing the roof safely to 

the compression ring.

It is generally advisable to erect 

the aluminum suspended deck 

below the roof before its airlifting to 

minimise work at height. However 

during the planning stage, it was 

It required tremendous leadership to ensure that all personnel involved 
in the mammoth task of airlifting were in sync with each other

Team Work Makes All the Difference
Success story of EPCC-8 Tank Roof Airlift at Panipat Refinery, India
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envisaged that deck material would 

have to be imported. To meet the 

project schedule, the aluminum 

suspended deck was erected after 

the airlift, at a height of approximately 

20 m. 

Brainstorming sessions using 

nominal group techniques were 

conducted to plan the safe erection 

of suspended deck panels after the 

tank roof airlift. Many value added 

and innovative suggestions were 

proposed. Special arrangements 

were made at site using a structural 

framework and an electric winch 

to erect suspended deck panels, 

adopting the industry’s best safety 

practices.  

Group risk assessment was 

performed to identify all possible 

hazards and devise counter 

measures to keep risk low. Major 

issues envisaged were poor 

communication, failure of equipment, 

emergency & rescue operations, 

entry into confined space and 

working at heights. 

All identified risks were converted 

into detailed methodology for each 

activity and communicated to the 

lowest level.  

A wireless walkie-talkie system 

was used to communicate with the 

Airlift Supervisor and team members. 

We always strive 
to minimize 
organisational risks 
through systematic 
assessment and 
control measures
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A tally system was established 

and maintained outside the tank by 

safety engineers for entry into the 

tank and on the roof. A dedicated 

team issued permits and ensured 

compliance of confined space 

requirements; minimum two people 

were permitted entry within the tank, 

oxygen levels were regular tested 

and adequate lighting provided using 

calibrated instruments.

In addition to engineering and 

administrative controls, all workmen 

and staff expected to work at height 

were equipped with a full body 

harness, the usual safety helmet, 

safety shoes, coverall gloves and 

safety goggles. A staircase with hand 

rails was provided for safe access 

and egress from the roof.  

Potential emergencies were 

envisaged and a rescue plan was 

devised and communicated to all. 

Thorough joint inspection was 

performed by P&E and HSE for all 

the equipment involved. 

200 persons were involved in 

the airlift operation. The Commander 

in Chief of this operation was the 

Project Manager with a unique 

identification, equipped with a laptop, 

walkie-talkie, loud speaker and a 

signal for monitoring each activity. 

Many groups with defined tasks were 

created to have foolproof control. 

To ensure effectiveness of 

planned arrangements, trial lifts 

were made a day in advance. The 

success of the airlifting operation 

could be gauged from the smiles 

and the confidence on the faces of 

the workmen. As an administrative 

control, it was decided that whistle 

would commence when the wind 

velocity reached 9 km/hr and stop  

at 14 km/hr.

It was a herculean task to ensure 

that all personnel involved in the 

airlifting were in sync with each other 

and carried out the operation with 

complete compliance to best safety 

practices. Punj Lloyd EPCC-8 team 

has completed this daunting task 

successfully owing to meticulous 

planning and teamwork. w

Group risk 
assessment was 
performed to identify 
all possible hazards 
and devise counter 
measures to keep 
risk low
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A Landmark Entertainment Hub
The action never stops in Singapore. The city is ready to add another milestone 

in the form of an entertainment paradise, and Sembawang Engineers & 

Constructors, Singapore is part of this landmark initiative.



Chiam Soon Kiam  

Senior Manager, Corporate Communications 

Sembawang

The action never stops in 

Singapore. The city is ready to 

add another milestone in the form 

of an entertainment paradise, 

and Sembawang Engineers & 

Constructors, Singapore is part 

of this landmark initiative.

The Marina Bay is located at the 

southern tip of Singapore. Set by the 

water's edge and with Singapore’s 

signature city skyline as a backdrop, 

Marina Bay will be a Garden City 

by the Bay, a 24/7 destination 

presenting an exciting array of 

opportunities for people to explore 

new living and lifestyle options. 

A 360 ha development on the  

bay is designed to seamlessly 

extend Singapore’s downtown 

district and further support the city-

state’s continuing growth as a major 

business and financial hub in Asia.

Marina Bay, Singapore
When fully developed by 2010, 

Marina Bay will be a place for people 

from all walks of life to explore, 

exchange and entertain. There will be 

apartments set amidst lush greenery 

near Singapore’s waterfront. The 

local community and visitors alike will 

be able to enjoy the parks, waterfront 

promenade and attend the events 

and celebrations held at the Bay. 

State-of-the-art office space and 

transport infrastructure will provide 

seamless connectivity for companies 

to grow and exchange business 

ideas. It will be a place with a loop 

of attractions and round-the-clock 

energy that continues during and 

outside office hours. 

We were awarded a S$ 400 million 
project by Marina Bay Sands to build 

the Casino and Theatre Podium of the 
Marina Bay Sands Integrated Resort
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Sembawang Engineers & 

Constructors (Sembawang) is 

proud to be associated with the 

developments of Marina Bay Sands 

Integrated Resort and Downtown 

MRT Line.  We have won both 

contracts less than three months 

apart: on November 7, we were 

awarded a S$ 400 million project by 

Marina Bay Sands Pte Ltd to build 

the Casino and Theatre Podium of 

the Marina Bay Sands Integrated 

Resort; and on February 14, 2008, 

we clinched a S$ 463 million project 

from Land Transport Authority of 

Singapore to construct Bayfront 

interchange station on the Downtown 

MRT Line.

Marina Bay Sands IR 
Development 
Fronting Marina Bay, the S$ 5 

billion Marina Bay Sands Integrated 

Resort stands out with its striking 

architectural features and wave-like 

roof forms. The resort is developed 

by the Las Vegas Sands Corporation 

that also built and owns The Venetian 
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in Las Vegas and Macau.

Upon opening in 2009, the 

Marina Bay Sands Integrated Resort 

will feature 2,500 five-star hotel 

rooms housed in three 50-storey 

soaring towers with a sky park 

connecting the towers, offering 

fantastic views of the bay and the 

financial district. There will be 

an international class casino, 

110,000 sq m of space for the 

Meetings, Incentives, Conventions 

and Exhibitions, leading-edge retail 

space and acclaimed restaurants, 

A 360 ha development on the bay 
is designed to seamlessly extend 
Singapore’s downtown district and 
further support the city-state’s 
continuing growth as a major business 
and financial hub in Asia
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three large entertainment venues and 

an Art Science Museum.

Sembawang is contracted 

to build the substructure and 

superstructure of this iconic mega 

resort which will have four upper 

levels and a four-storey basement.  

The North Podium will house the 

renowned Sands Casino and two 

2000-seat theatres. There will 

be 92,940 sq m of urban space 

integrating the Waterfront Promenade 

with a grand, multi-levelled retail 

arcade. The podium will also have 

a state-of-the-art convention centre 

and a 4,000 car garage.

Scope of work on Marina 

Bay’s Downtown MRT Line

As part of the plan to develop the 

Marina Bay into a place to live, 

work and play, the Downtown MRT 

Line (DTL) will provide a fast and 

convenient public transport service 

to the various residential, commercial 

and recreational areas slated 

within Marina Bay and the rest of 

Singapore.

Consisting of three new MRT 

stations with an interchange station 

at North East Line’s Chinatown 

Station, the DTL will connect to Circle 

Marina Bay will 
be a Garden City 
by the Bay, a 
24/7 destination 
presenting an 
exciting array of 
opportunities for 
people to explore 
new living and 
lifestyle options 
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Line’s Promenade Station which 

is located next to the Ritz-Carlton, 

Millenia Singapore. 

The DTL will be about 3.4 km 

long, comprising 6 MRT Stations, 

and costing S$ 1.4 billion to build.  

Major construction work for the line 

started in February 2008 and the 

project is targeted to be complete  

by 2012.

Land Transport Authority of 

Singapore awarded Sembawang the 

S$ 463 million contract to construct 

the Bayfront station which is key to 

the Downtown Line, as it serves the 

mega Marina Bay Sands Integrated 

Resort Bayfront will also be the future 

interchange station between the 

Downtown Line and Circle Line.

Sembawang is responsible for 

the underground construction of 

Bayfront station and two pairs of 

tunnels for Downtown Line Stage 1.  

Bayfront station will be one of the first 

stations to open in the Downtown 

Line and hence this project is a 

fast-paced project where the timely 

completion would be a key factor 

contributing to the success of  

the exciting developments at  

Marina Bay. w
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A Night of Celestial Melodies 
at The Arts House, Singapore
Renowned Flautist & Ambassador Debuts Sembawang Fine Arts Evening

Serena Tan
Manager - Office of the Chairman

All Sembawang Built 
Roads Lead to Rome
Sembawang Engineers and 

Constructors celebrated a Fine Arts 

Evening on June 3, 2008. We were 

extremely privileged to have Andrea 

Griminelli, the newly appointed 

Ambassador of the Republic of 

San Marino and an accomplished 

flautist to perform. The private 

concert was held at The Chamber 

of the Arts House, Singapore. 

The ‘by invitation only’ event 

was attended by his Excellencies 

Dr Folco de Luca Gabrielli, 

Ambassador of Italy, and Dr S 

Jaishankar, High Commissioner 

of India, Atul Punj, Chairman-Punj 

Lloyd Group and our customers.

Andrea enthralled the audience 

with his performance which 

included a sonata by Antonin 

Dvorak, fantasies by Chopin and 

Rossini and various arrangements 

of Ennio Morricone’s music. 

Especially for the evening,  

Andrea played on his prized  

24-carat gold flute. Worth more 

are to the spirit what light is to the 

eye, and it is in everyone’s interest 

to see the arts shine brightly.

The concert was a resounding 

success as the audience was  

held captive and taken on a magical 

journey by the two maestros.  

A guest wrote an appreciation  

email for the cleverly crafted theme 

‘All Sembawang Built Roads  

Lead to Rome’. He quoted the late 

great author and playwright, Henry 

Miller, “One’s destination is never 

a place but rather a new way of 

looking at things.”  

than its weight in gold, it is favoured 

by the globetrotting flautist and 

diplomat for its warmth, resonance 

and harmonics. Accompanying him 

in perfect harmony was his frequent 

collaborator, the pianist Irene 

Veneziano. 

Richard Grosvenor, 

Sembawang President & CEO 

said that by hosting such events, 

Sembawang was able to express 

appreciation of its customers in 

a unique and special way, while 

supporting the development of the 

arts. He also added that the arts  
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A Night of Celestial Melodies 
at The Arts House, Singapore
Renowned Flautist & Ambassador Debuts Sembawang Fine Arts Evening

Update > May-Aug 200821



About the Maestros 
Celebrated by critics and audiences 

alike for his moving interpretation 

and stunning techniques, Andrea 

Griminelli became a household 

name in 1984, when he began live 

and recording collaborations with 

Luciano Pavarotti.  

Sting, Sir Elton John, James 

Taylor and Brandford Marsalis are 

some of the musicians Andrea has 

collaborated with for humanitarian 

projects, including the high profile 

‘Annual Rainforest Benefit Concert’ 

at New York’s Carnagie Hall, where 

he shared centre stage with Mtislav 

Rostropovich. 

The pianist, Irene Veneziano 

is a student of Massimo Neri.  

She graduated from the Instituto 

Musicale Pareggiato Giacomo 

Puccini in Gallarate with top 

honours. Winner of the Alfredo 

Casella prize at the prestigious 

Premio Venezia piano competition 

in 2006, she went on to win a study 

fellowship in the 16th National 

Società Umanitaria Competition 

of Milan.  She was also awarded 

a debut concert in Paris by 

public vote. In 2007, she won a 

fellowship and a recording from Il 

Clavicembalo Verde in Milan. She 

has performed throughout Italy  

and works frequently with  

Andrea Griminelli.
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The concert was a resounding success as the 
audience was held captive and taken on a magical 

journey by the two maestros
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Louise Sharma 
GM Corporate Communications, Punj Lloyd

Punj Lloyd has always believed in 

life being the most precious of all 

treasures. 

The Group strives to enrich the 

lives of people it comes across in the 

course of its existence. At work, Punj 

Lloyd ensures that every worksite 

adheres to high standards of health, 

safety and environment. 

Bonding with like minds 
Together with the support of 

International Finance Corporation 

(IFC), a member of the World 

Bank Group and SNS Foundation 

(SNSF), an NGO in Gurgaon, India, 

Punj Lloyd recently launched the 

second phase of its Life Enrichment 

Programme, after successful 

completion of the first phase at 

project site, Medicity, in Gurgaon.  

Construction workers are the 

mainstay of our projects. Many 

labourers involved with Punj Lloyd, as 

with other infrastructure companies, 

are migrants from various regions of 

India. According to the International 

Organisation of Migration, poverty 

and income disparities often drive 

migration.  Social displacement, 

poor living conditions and a lack 

of access to health services and 

education often place these workers 

more at risk for health issues. Many 

companies within the private sector 

are well positioned to reach migrant 

workers, who often slip through the 

cracks of government programs 

while they are on the move. Punj 

Lloyd is proud to be among the few 

companies in India that is addressing 

this challenge through its Life 

Enrichment Programme.

Leading the way
Phase I of the Life Enrichment 

Programme was launched in 2007 

at Medicity, a multi-specialty institute 

that was being constructed by Punj 

Lloyd in Gurgaon, India, to address 

health issues including HIV/AIDS 

amongst the construction workers 

on its sites.  The programme was 

implemented by SNS Foundation. 

The one and half year old project 

involved 1,400 workers; 18-

30 year old, marginally literate, 

unskilled and semi-skilled, plus 

migrant; and employees of Punj 

Lloyd.  While access to health care, 

counselling and stress busting 

Yoga asanas were central to the 

A Life Lived Well
International Finance Corporation supports Punj Lloyd’s Life Enrichment Programme

The life I touch for good or ill will touch another life, and that in turn another, until who knows where 
the trembling stops or in what far place my touch will be felt.

– Frederick Buechner
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services being provided, knowledge 

transfer about HIV/AIDS, access 

to condoms, testing blood through 

local Government facilities and 

the challenges of stigma and 

discrimination in HIV/AIDS scenario 

were explained, using human angle 

to individual rights, providing insights 

by sharing real-life stories, case-

studies and site visits. 

Punj Lloyd undertook to 

address all issues concerning safety 

and wellbeing of its workforce by 

strengthening its commitment to 

promote holistic wellbeing and 

focussing on healthy living, creating 

access to knowledge about sexual 

and reproductive health of families, 

HIV/AIDS and other challenges. The 

Group was recognised as the first 

corporate to fund the Indo-US Fund 

for HIV/AIDS Initiative.

What made Phase I so 

remarkable was the fact that Punj 

Lloyd employees and workers who 

underwent trainings designed and 

implemented by SNS Foundation, 

enthusiastically came forward, 

to take on roles of mentors, 

ambassadors and peer educators.  

It was indeed heartening to see both 

workers and employees steering 

themselves collectively towards a 

healthy life-affirming philosophy that 

would holistically enrich life.

We are confident 
that the workers’ 
involvement will 
stimulate a culture 
of collective 
responsibility to 
address workplace 
health and 
attitudinal changes 

An enhanced life….
In appreciation of the volume of  

work done by Punj Lloyd in raising 

health awareness at Medicity during 

phase I, IFC Washington volunteered 

to support Punj Lloyd in the 

execution of Phase II. 

Phase II of the programme will 

be implemented at three Indian Oil 

Corporation (IOC) sites where Punj 

Lloyd is the EPC contractor. Starting 

with Panipat Refinery, Haryana, 

where Punj Lloyd is building the 

storage facilities of its naphtha 

cracker project, the implementing 

partner, SNSF will move to the 

Delayed Coker & Coker LPG Merox 

Unit at Vadodara Refinery and the 
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Hydrocracker Unit at Haldia (West 

Bengal).

The programme will be on for 

a period of 18 months. Besides 

resulting in an overall improvement 

in health-seeking behaviour and 

enhanced self worth, the strength 

of this initiative will lie in providing 

on-site medical facilities, intensive 

communication and counselling, 

courses on nutrition and yoga, 

condom promotion and the 

adaptation of a peer educator model 

promoted by the ILO. 

At a special launch ceremony 

at Panipat, senior officials from 

Punj Lloyd’s prestigious clients IOC, 

EIL and IOTL spoke highly of this 

initiative. They commended Punj 

Lloyd for taking this meaningful 

step and expressed their desire to 

see other contractors take similar 

initiatives for worker welfare. 

It is said that life is a succession 

of moments, and to live each one 

is to succeed. This comprehensive 

health program will improve the life 

and the health of over 4,000 Punj 

Lloyd construction workers through 

the provision of on-site clinical 

services and education on important 

health issues such as substance 

abuse, sexual and reproductive 

health, including HIV/AIDS, and 

tuberculosis. 

Throughout the project, peer 

educators will coordinate mobile 

clinic services and conduct street 

plays and information sessions on 

health. We are confident that the 

workers’ involvement will stimulate 

a culture of collective responsibility 

to address workplace health and 

the attitudinal changes needed for 

healthy behaviour. Field staff will 

be sensitised on the importance 

of creating an environment to help 

workers freely discuss personal 

issues such as sexual and 

reproductive health and HIV/AIDS 

and seek treatment for mental and 

physical stress and illnesses. 

In addition to this, a team of 

eye specialists, general physicians, 

dentist and gynaecologist along 

with paramedic staff will undertake a 

complete health screening of all the 

construction workers and staff on the 

Street shows,  
one-to-group 

communication of 
knowledge about 

diseases, their causes 
and their prevention  

are some of the 
ongoing activities

26



site and engage workers/employees 

on their pre-project awareness, 

knowledge and perceptions of 

wellbeing, safety, HIV/AIDS and 

the leadership initiative required to 

champion collective wellbeing at 

workplaces.  

SNS Foundation will commission 

trained investigators to undertake 

focus group discussions and one-

on-one interviews,  an intensive 

base-line assessment of knowledge, 

attitude, practices, behaviour of all 

workers and employees, recording 

their health status through a detailed 

medical check-up, by employing 

medical professionals. 

Street shows, one-to-group 

communication of knowledge 

about diseases, their causes and 

prevention, using specially designed 

or ILO developed educational aids; 

training in first aid and in yoga for  

relaxation and muscle pain relief; 

access to health clinics, treatment 

including surgical correction and 

advanced surgery, supply of 

medicines as prescribed; condom 

supply depots, voluntary blood 

testing facilities and intensive 

promotion of collective concern 

among employees and workers  to 

lead healthy fulfilling lives, educational 

visits to treatment centres, cultural 

events  are few of the kaleidoscope 

of activities planned on ground under 

the Project.  These activities will last 

for the on-site duration of the project 

estimated to range from 8 months to 

12 months in each of three locations.

All sensitisation, awareness 

creation, educational and service 

delivery interventions for the 

workforce will be informed by the 

base-line findings. ‘Mentors’ and 

‘Ambassadors’ identified from 

among 200 management personnel 

at each site, while ‘Peer Educators 

(PEs) and ‘Peer Coordinators’ (PCs), 

who  will lead the communication 

and behaviour change among 

peers, will unitedly demonstrate 

their wholehearted commitment to 

support Punj Lloyd management’s 

objective of making the workplace 

environment a safe haven for all.

The ultimate aim is to create 

and uphold, across all geographical 

locations, a culture of respecting 

the sanctity and dignity of humanity, 

regardless of grade or stature.  

We are confident that this move will 

have a cascading effect and touch 

many lives. w

“You are not here merely to make a living. You are here in order to enable the world to live more 
amply, with greater vision, with a finer spirit of hope and achievement. You are here to enrich the 
world, and you impoverish yourself if you forget the errand.”

– Woodrow T. Wilson 
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Karun make his way up the racing 

ladder. And for Punj Lloyd, more so. 

The diversified conglomerate sees 

an intense similarity between itself 

and Karun, and has sponsored and 

supported Karun’s efforts for a year. 

Old timers in the Group recall 

the days when the young 22 year old 

Go-karting with Karun Chandhok

Bhavna Dayal
Manager, Corporate Communications, Punj Lloyd

Passionate, agile and global, 

that’s Karun Chandhok for you. 

The 24 year old Chennai born 

Indian has earned a big name for 

himself in the racing world and 

media around the world have been 

gushing over this young star! For most 

Indians, it’s a proud moment to see 
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Atul Punj took to business with similar 

passion and spirit. With determination 

and supported by a committed team, 

Punj Lloyd Group spread its wings 

across the globe. Agility was his buzz 

word. Projects were won and always 

executed on time, if not ahead. A 

man who took instant decisions, Atul 

Punj empowered his people to take 

independent informed decisions to 

facilitate timely completion of projects. 

While its peers focused on India, 

Punj Lloyd explored the unknown 

and sought new geographies. As 

Karun leaves his footprints across 

the world, Punj Lloyd recalls its own 
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global nature. Indian by origin, Punj 

Lloyd enjoys a reputation for building 

global infrastructure, adapting itself to 

different lands and diverse cultures.

Punj Lloyd employees had a 

taste of the racing world when they 

spent a thrilling afternoon with Karun 

at a go-karting event organised for 

them. The first 30 winners of an 

internal contest went go-karting with 

Karun. Autographs were taken and 

interesting thoughts shared. While Go-

karting was fun, what the employees 

valued more was the insight into what 

drove Karun to this exciting game and 

kept him going. 

Was it about challenges or was it 

about winning? Was it passion or was 

it drive! Was it about agility or split 

second decisions! Was it madness 

or sheer courage! Or maybe, it was 

simply being ‘spirited’. w
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On the 26th of June, 2008, 

Punj Lloyd celebrated its 116th 

Founders Day at Taj Palace 

Hotel, New Delhi. Amidst a large 

audience, the traditional ‘diya’ 

was lit followed by garlanding 

of Pandit Kanahya Lal Punj, the 

Founder. 

S N P Punj, Chairman Emeritus 

nostalgically recalled the early days in 

the business and the young 22 year 

old Atul Punj, brimming with youthful 

energy to take the company forward. 

Today, Chairman Atul Punj has 

established Punj Lloyd as a powerful 

and diversified conglomerate globally. 

In his address to the employees, Atul 

Punj quickly summed up the various 

activities of the Group in the recent 

past. From being co-promoters 

of Pipavav Shipyard, one of the 

largest shipyards of the world to 

partnering with Ramprastha Group 

for residential housing, Punj Lloyd 

is forging important bonds. It has 

also joined hands with ST Kinetics, 

a Singapore based company 

specialising in manufacture of 

defence equipment.

With a view to meet the 

increasing demand for oil exploration, 

Punj Lloyd Upstream has been 

incorporated, which will be leasing 

and operating rigs for oil exploration 

Ode to the Founder

companies. Group companies, 

Simon Carves India and Sembawang 

Infrastructure India offer a huge 

opportunity in the design and 

infrastructure space. 

The 35, 30, 25, 20, 15 & 10 year 

service awards were presented to the 

employees from the corporate office 

and the sites. The awards celebrated 

both the hard work and the long 

association of people with the Group. 

Atul Punj urged the employees to 

treat every day as a brand new day 

and approach it with a fresh mind 

and vivacious energy. He reiterated 

his belief in the need to empower 

people, as that is what he felt led to 

‘fearless decisions’. He also urged 

each employee to take his/her 

responsibility to the company and to 

the nation with great sincerity. w

Punj Lloyd, a global 
powerful and diversified 
conglomerate
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Oil & Gas • Infrastructure • Petrochemicals

S O U T H  A S I A 

Punj Lloyd Ltd. 
Banmore Industrial Area, Banmore  
District Morena 476444, MP, India  
T +91 7532 243644  
F +91 7532 243297

Punj Lloyd Ltd. 
1 TV Industrial Estate 
S K Ahire Marg, Worli 
Mumbai 400 025  
T +91 22 66602835  
F +91 22 24936861  
dmankame@punjlloyd.com

A S I A  PA C I F I C 

PT. Punj Lloyd Indonesia  
Ventura Building, 4th Flr,  
Suite 401B Jl. R A Kartini 26 
Cilandak, Jakarta 12430 Indonesia  
T +6221 75 91 4766  
F +6221 75 914 241  
info@ptpli.com 

Punj Lloyd Pte. Ltd.  
25 International Business Park 
#04-18/19 German Centre 
Singapore 609916 
T +65 6562 9042 / 43  
F +65 6562 9044  
asiapacific@punjlloyd.com

Punj Lloyd Ltd.  
6th Flr., 68 Hoang Dieu Street  
Ward 12, Distt 4, Ho Chi Min City 
Vietnam 115 093 
T +84902410951 
jaskaransingh@punjlloyd.com

Punj Lloyd Oil & Gas  
(Malaysia) Sdn. Bhd. 
Suite 1006, 10th Floor 
Menara Amcorp 
18 Jln Persiaran Barat
46200 Petaling Jaya, Selangor 
Malaysia 
T +60 3 7955 5293    
F +60 3 7955 5290 
info@punjlloyd.com

C E N T R A L  A S I A

Punj Lloyd Kazakhstan LLP  
11 B, Srym Datov Street  
Atyrau, Kazakhstan  
Republic of Kazakhstan  
T +7 7122 35 46 48 / 57 / 58 / 59  
F +7 7122 35 46 87  
plk@punjlloyd.com 

M I D D L E  E A S T

Punj Lloyd Ltd. 
PO Box 28907 
501-504 Al Ghaith Tower 
Hamdan Street, Abu Dhabi, UAE 
T +971 2 6261604 
F +971 2 6267789 
pllme@punjlloyd.com

Punj Lloyd Ltd. 
PO Box 55174, #10, 2nd Flr. 
Ali Bin Jabor and Sons Complex 
C - Ring Road, Doha 
State of Qatar 
T +974 431 1802 
F +974 427 0822 
pllme@punjlloyd.com

Punj Lloyd Ltd.
PO Box 704, Postal Code 133 
Al Khuwair, Sultanate of Oman 
T +968 24 597728 
F +968 24 597493 
pllme@punjlloyd.com

Punj Lloyd Ltd.
PO Box 50082, Mukkalla 
Republic of Yemen 
T +967 5 384 386 
F +967 5 212 022 
pllme@punjlloyd.com

Dayim Punj Lloyd Construction
Contracting Co. Ltd. 
PO Box 31909, Al Khobar 31952 
Kingdom of Saudi Arabia
T +966 3 864 9141 
F +966 3 488 6990 
satishhanda@dayimpunjlloyd.com

A F R I C A

Punj Lloyd Ltd. 
PO Box 3119, Goth 
Ashaal Alwahda Area 
Tripoli - G.S.P.L.A.J  
Tripoli, Libya 
T/F +218 21 438 5545
ksaha@punjlloyd.com

R E G I S T E R E D  O F F I C E

Punj Lloyd Ltd.
Punj Lloyd House, 17-18 Nehru Place, New Delhi 110 019 India
T +91 11 26466105   F +91 11 26427812
info@punjlloyd.com

C O R P O R AT E  O F F I C E  I

78 Institutional Area, Sector 32, Gurgaon 122001 India 
T +91 124 2620123   F +91 124 2620111

C O R P O R AT E  O F F I C E  I I

95 Institutional Area, Sector 32, Gurgaon 122001 India 
T +91 124 2620769   F +91 124 2620777

www.punjlloydgroup.com

Simon Carves Ltd. 
Sim Chem House, Warren Road, Cheadle Hulme, Cheadle 
Cheshire SK8 5BR UK
T +44 161 486 4000   F +44 161 486 1302
info@simoncarves.com

Sembawang Engineers & Constructors Pte. Ltd. 
460 Alexandra Road, PSA Building Unit 27-01 
Singapore 119963 
T +65 6305 8788   F +65 6305 8568 
bd@sembawangenc.com


